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Abstract

This study aimed to: (1) examine the conceptual framework for faculty development
in higher education based on the Professional Standards Framework (PSF), (2) identify
the core components that validate the effectiveness of faculty development aligned with
the PSF, and (3) develop a practical evaluation model for faculty development that can be
applied in the context of private universities in Thailand.

A quantitative research approach was employed, utilizing confirmatory factor
analysis (CFA) to investigate three core dimensions of the PSF: Areas of Activity (AoA), Core
Knowledge (CK), and Professional Values (PV). Data were collected through a five-point
Likert-scale questionnaire administered to a sample of 300 faculty members from private
universities. The results indicated that all three dimensions contained components with
significantly high factor loadings, supporting their validity as indicators of faculty
development quality. These findings contribute to the development of an evaluation
model and offer policy implications for promoting sustainable and effective professional

practice among faculty in private higher education institutions.

Keywords: Faculty Development, Private Universities, Professional Standards Framework (PSF)
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